
 
DISCIPLINE SPECIFIC ELECTIVE – HUMAN RESOURCE MANAGEMENT (DSE-1) 

 
DSE 1: INDUSTRIAL RELATIONS 

Credit distribution, Eligibility and Pre-requisites of the Course 
 

Course title & Code Credits Credit distribution of the 
course 

Eligibility 
criteria 

Pre-requisite of 
the course 

Lectu
re 

Tutori
al 

Practic
al/ 
Practic
e 

Industrial Relations (DSE 1) 4 3 1 0 Class XII None 

 
Learning Objectives 

● To acquaint learners with concepts of industrial relations and related acts in Indian 
context. 

● To familiarise the learners with the implications of law in the industrial environment.  

Learning Outcomes 
On successful completion of the course the learner will be able to: 
● Acquire theoretical and practical perspective on different aspects of industrial relations. 
● Understand the key participants, institutions, relationships, and processes in industrial 

relations. 
● Understand employer and employee relations and its management. 
● Analyse the rights of labour class in the industrial environment  

SYLLABUS OF DSE 1 
Unit 1: Industrial Relations        (12 hours) 
Concept, Objectives of industrial relations, Parties in industrial relations, Aspects of industrial 
relations. Trade unions: Objectives, Historical perspective of unionism in India, functions, why 
workers join unions, importance, problems of trade unions, structure of trade unions, Trade union 
act 1926, Immunity granted to register trade unions, recognition of trade unions. 
 
Unit 2: Industrial Disputes (9 hours) 
Concept, Types of industrial disputes, Causes of industrial disputes, Machinery for settlement of 
industrial disputes, Industrial disputes act 1947. The industrial employment (standing orders 
act1946, coverage, modification, interpretation). 
 
Unit 3: Labour Turnover (12 hours) 

Concept, Rate of labour turnover, Costs of labour turnover, Causes of labour turnover, controlling 
labour turnover. Absenteeism: Concept, Rate of absenteeism, Causes of absenteeism, Effects of 

39



absenteeism, Measures to control absenteeism. 

Unit 4: Collective Bargaining (12 hours) 
Concept, Essentials of collective bargaining, Problems of collective bargaining, Collective 
bargaining procedure. Workers’ participation in Management: Modes of participation, Measures 
for successful workers’ participation. 

Essential/recommended Readings (latest edition of readings to be used) 
1. Srivastav S. Industrial relations and Labour laws. Vikas Publishing House. 
2. Mallik P. Handbook of Industrial and Labour laws. Eastern Book Company. 
3. Saharay H.K. Industrial and Labour Laws of India. Prentice Hall International. 
4. Chhabra T. Industrial Relations and Labour Laws. Dhanpat Rai Publishing House. 
 
Note: Examination scheme and mode shall be as prescribed by the Examination Branch, 
University of Delhi, from time to time 

 
DISCIPLINE SPECIFIC ELECTIVE – FINANCE (DSE-1) 

 
DSE 1: PROJECT APPRAISAL, FINANCING AND CONTROL 

 
Credit distribution, Eligibility and Pre-requisites of the Course 

 
Course title & Code Credits Credit distribution of the 

course 
 Eligibility 
criteria 

Pre-requisite of the 
course 

Lectur
e 

Tutoria
l 

Practic
al/ 
Practic
e 

Project Appraisal, 
Financing and Control 
(DSE 1) 

4 3 1 0 Class XII Basics of Accounting 
and Finance 

 
Learning Objectives 

● To familiarize learners about identification of a project and feasibility analysis,  
● To equip them to apply project appraisal, control & management Techniques, 
● To understand and appraise project risk analysis and financing 

 
Learning Outcomes 
On successful completion of his course, the learners will be able to: 
● Understand the process of screening of ideas and carry out appraisal for Projects. 
● Use Investment Evaluation Techniques for selection of Projects. 
● Carry out Risk Analysis for business projects and identify alternative sources of financing. 
● Understand the concept and application of Social Cost benefit Analysis 
● Apply project control and management techniques for project success. 
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